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Does the business operate 
an approved share plan 

such as CSOP, SAYE or SIP 
and was it self-certified 

with HMRC?

If you have an EMI plan, was 
a valuation agreed with 
HMRC before the option 

grants were made to 
employees?

Have all EMI grant notifications 
been submitted to HMRC 

within the relevant time limit?

Does the business operate an 
unapproved share plan? This 
could include share options, 
RSUs, LTIPs, growth share 
plans etc. If so, has advice 

been taken on the tax 
treatment?

What long term incentive 
arrangements are in place for 
employees and /or directors?

Are online ERS reports filed each 
year? Are all share plans 

registered with the HMRC portal?

If restricted shares were 
granted have section 431 

ITEPA 2003 elections been 
kept on file?

Should tax due on share-related 
transactions be paid through 

payroll, or through the 
self-assessment tax return 

process by employees?

www.blickrothenberg.com

ERS – Spotlight on… Employment Related 
Securities Reporting

HMRC are increasingly approaching UK companies to determine the correct tax reporting 
and treatment is being followed in payroll and associated areas such as Employment  
Related Securities reporting (‘ERS reporting’). Blick Rothenberg has extensive experience of 
HMRC PAYE audits and ERS reporting.

Key areas HMRC look at when conducting a PAYE audit into a business where the greatest risks may 
occur with ERS reporting are as follows: 

Visit this page for more information: https://www.blickrothenberg.com/services/employer-tax-and-compliance-services-uk 
-and-globally/ or email Simon Gleeson directly: simon.gleeson@blickrothenberg.com
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